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Established in 2008, Mount Barker Community College was born from the community belief that the 
educational needs of our students would be better served by having one K-12 college in our community. 
It was formed by joining the former Mount Barker Primary School (established 1921) and the former 
Mount Barker Senior High School (established 1962). MBCC is a rural campus serving the needs of our 
diverse local community, and capturing students within a 55 km radius. We extend the opportunities for 
our community’s children across the spectrum, from pre-kindy programs, with the Child Health Centre 
on campus, right through their learning journeys to individualised pathways in our senior school using 
our Registered Training Organisation status. We offer VET Certificates on our college farm, in our Trade 
Training Centre and in our commercial kitchen. Our community takes pride in supporting our students 
through many partnerships and workplace opportunities. We acknowledge our cultural diversity with our 
increasing Afghani student enrolments and our proud, local Noongar history.

Overview Statement Context

MBCC is a proud Independent Public School (2014) with a long history of strong community 
connections and success for our students. We pride ourselves on supporting personal excellence in our 
students through quality teaching, and we are active in seeking opportunities for enrichment through 
clubs, camps, excursions and community service. The goal of building a strong community underpins our 
activities to involve parents and community members in supporting our students’ learning, both in and 
beyond our college. We promote a friendly, welcoming environment to ensure MBCC is a great place to be!

Principal Statement

Our Values
EXCELLENCE: Quality teaching and learning is expected, recognised and celebrated for all.
BELONGING: Fostering strong caring relationships in a safe and inclusive environment where 
we all feel encouraged, respected and valued.
COMMUNITY: A culture where our college and community are interconnected to benefit all.
TOGETHER WE STRIVE: The whole college community shares values and works in 
partnership to achieve success for all.



EXCELLENCE:
1. Students at MBCC strive to achieve their best by engaging in learning activities which    
 encourage personal excellence.
2. Staff at Mount Barker Community College commit to a set of beliefs and practices to ensure   
 success for all students through high quality teaching and learning practices.

BELONGING: 
1. Students at Mount Barker Community College feel safe and included and are provided with   
 opportunities to enrich their experiences at the college.
2. Staff wellbeing is supported through a culture of collaboration, respect and professional development.
3. The physical environment of the college is maintained and enhances student learning and sense  
 of belonging. 

COMMUNITY:
1. Our community is embedded in our college through partnerships, relationships and participation  
 which aid in the success of our students.
2. Parent involvement with student learning and development is supported and encouraged.
3. The environment of the college is welcoming and promotes parent and community participation.

Our Key Focus Areas

‘The best thing about this 
school is that the teachers are 
always willing to help you 
when you need help.’  

Student Voices

‘MBCC creates an amazing 
amount of opportunities, and 
teachers are always on hand 
to help. It is a great place to 
learn.’

‘What makes MBCC awesome? I moved to MBCC 
from a metropolitan school post Year Ten and ever 
since, I’ve admired the comfort and environment that 
attending a rural school provides: teacher-student 
relations, close friendships, 
participation and opportunity, 
safety and personalised 
learning. I truly adore 
everything about the college.’ 

‘The constant strive for 
a safe and harmonious 
environment is what in my 
opinion makes Mount Barker 
Community College such a 
great place.’

‘It encourages us to find a 
career outside of school.’

‘Excellence is constantly reinforced from 
Kindergarten to Year 12 as students are constantly 
pushed to achieve to their full potential to achieve 
excellence for themselves and the college.’

‘The size of the school 
makes it so you can build real 

connections with people.’



STUDENT
 � Pre-primary student on-entry data will be at or better than state data.
 � Student achievement in NAPLAN will be at or better than like schools, including our Aboriginal and ESL 

cohorts.
 � Student progress between NAPLAN years is at or better than state schools, including our Aboriginal and ESL 

cohorts.
 � Year 12 ATAR achievement is at or better than like schools.
 � 90% of students will achieve OLNA by Semester One of Year 12.
 � 95% of VET students enrolled in School-Based Traineeships or Apprenticeships will achieve completion of 

their qualification. 
 � Attainment of Year 12 students will continue at or above 90%.

STAFF
 � Staff will develop and adopt a set of beliefs about teaching and learning practices to be embedded at MBCC.
 � Staff will ensure that the WA Curriculum is implemented as required.

Our Targets
Excellence

STUDENT
 � Student attendance rate is at or better than like schools.
 � Unexplained attendance rates will be reduced, leading to improved authorised absence.
 � Implementation of our Positive Behaviour in Schools approach will reduce number of negative consequence 

recorded for students, while increasing the positive behaviour recognition and rewards provided. 
 � Our PBS external implementation data remains above 85% for the staff and students externally interviewed.
 � Enrichment opportunities will be encouraged and implemented to enhance experiences for our students.
 � Collaboration and networking opportunities are regularly supported by the college. 

STAFF
 � All staff participate in a performance management process, which includes classroom observations and feedback 

relating to the AITSL Standards for teaching staff.
 � Staff, student and parent opinion survey data continues to provide satisfactory or above ratings for all domains.
 � Staff will reflect on our cultural diversity and create a plan to embed and celebrate our cultural fabric across the 

college.

Belonging

 � Community engagement is seen in the representation on college committees and in staff involvement in 
community organisations.

 � Community and support agencies are utilised and welcomed in our college to enrich the support of our students.
 � All Year 12 students will graduate with at least 20 hours of community service completed.

Community


